
S o c i a l   S e c u r i t y   T r u s t e e s   R e p o r t   P r o j e c t s   I m p r o v e d   O u t l o o k   f o r   C o m b i n e d   T r u s t   F u n d s 

T h e   S o c i a l   S e c u r i t y   B o a r d   o f   T r u s t e e s   r e c e n t l y   r e l e a s e d   i t s   a n n u a l   r e p o r t   o n   t h e   f i n a n c i a l   s t a t u s   o f   t h e   S o c i a l   S e c u r i t y   

T r u s t   F u n d s .   T h e   c o m b i n e d   a s s e t   r e s e r v e s   o f   t h e   O l d - A g e   a n d   S u r v i v o r s   I n s u r a n c e   a n d   D i s a b i l i t y   I n s u r a n c e   ( O A S I   a n d   D I )   

T r u s t   F u n d s   a r e   p r o j e c t e d   t o   b e c o m e   d e p l e t e d   i n   2 0 3 5 ,   o n e   y e a r   l a t e r   t h a n   p r o j e c t e d   l a s t   y e a r ,   w i t h   8 0   p e r c e n t   o f   

b e n e f i t s   p a y a b l e   a t   t h a t   t i m e .   T h e   O A S I   T r u s t   F u n d   i s   p r o j e c t e d   t o   b e c o m e   d e p l e t e d   i n   2 0 3 4 ,   o n e   y e a r   l a t e r   t h a n   l a s t   

y e a r ’ s   e s t i m a t e ,   w i t h   7 7   p e r c e n t   o f   b e n e f i t s   p a y a b l e   a t   t h a t   t i m e .   T h e   D I   T r u s t   F u n d   a s s e t   r e s e r v e s   a r e   n o t   p r o j e c t e d   t o   

b e c o m e   d e p l e t e d   d u r i n g   t h e   7 5 - y e a r   p r o j e c t i o n   p e r i o d . 

I n   t h e   2 0 2 2   A n n u a l   R e p o r t   t o   C o n g r e s s ,   t h e   T r u s t e e s   a n n o u n c e d : 

-   A s s e t   r e s e r v e s   o f   t h e   c o m b i n e d   O A S I -   D I   T r u s t   F u n d s   d e c l i n e d   b y   $ 5 6   b i l l i o n   i n   2 0 2 1   t o   a   t o t a l   o f   $ 2 . 8 5 2   t r i l l i o n . 

-   T h e   t o t a l   a n n u a l   c o s t   o f   t h e   p r o g r a m   i s   p r o j e c t e d   t o   e x c e e d   t o t a l   a n n u a l   i n c o m e   i n   2 0 2 2   a n d   r e m a i n   h i g h e r           

t h r o u g h o u t   t h e   7 5 - y e a r   p r o j e c t i o n   p e r i o d .   T o t a l   c o s t   b e g a n   t o   b e   h i g h e r   t h a n   t o t a l   i n c o m e   i n   2 0 2 1 .   S o c i a l   S e c u r i t y ’ s   

c o s t   h a s   e x c e e d e d   i t s   n o n - i n t e r e s t   i n c o m e   s i n c e   2 0 1 0 . 

-   T h e   y e a r   w h e n   t h e   c o m b i n e d   t r u s t   f u n d   r e s e r v e s   a r e   p r o j e c t e d   t o   b e c o m e   d e p l e t e d ,   i f   C o n g r e s s   d o e s   n o t   a c t   b e f o r e   

t h e n ,   i s   2 0 3 5   –   o n e   y e a r   l a t e r   t h a n   l a s t   y e a r ’ s   p r o j e c t i o n .   A t   t h a t   t i m e ,   t h e r e   w o u l d   b e   s u f f i c i e n t   i n c o m e   c o m i n g   i n   t o   

p a y   8 0   p e r c e n t   o f   s c h e d u l e d   b e n e f i t s . 

O t h e r   h i g h l i g h t s   o f   t h e   r e p o r t   i n c l u d e : 

-   D u r i n g   2 0 2 1 ,   a n   e s t i m a t e d   1 7 9   m i l l i o n   p e o p l e   h a d   e a r n i n g s   c o v e r e d   b y   S o c i a l   S e c u r i t y   a n d   p a i d   p a y r o l l   t a x e s .                                     

-   S o c i a l   S e c u r i t y   p a i d   $ 1 . 1 3 3   t r i l l i o n   i n   b e n e f i t s   i n   2 0 2 1 .   T h e r e   a r e   c u r r e n t l y   o v e r   6 5   m i l l i o n   b e n e f i c i a r i e s .                                                       - 

T h e   t r u s t   f u n d   a s s e t   r e s e r v e s   e a r n e d   i n t e r e s t   a t   a n   e f f e c t i v e   a n n u a l   r a t e   o f   2 . 5   p e r c e n t   i n   2 0 2 1 .                                                                                   -   

I t   c o s t   $ 6 . 5   b i l l i o n   t o   a d m i n i s t e r   t h e   p r o g r a m   i n   2 0 2 1 ,   a   v e r y   l o w   0 . 6   p e r c e n t   o f   t o t a l   e x p e n d i t u r e s .                                                                         -   

T h e   p r o j e c t e d   a c t u a r i a l   d e f i c i t   o v e r   t h e   7 5 - y e a r   l o n g - r a n g e   p e r i o d   i s   3 . 4 2   p e r c e n t   o f   t a x a b l e   p a y r o l l   –   l o w e r   t h a n   l a s t           

y e a r ’ s   p r o j e c t i o n   o f   3 . 5 4   p e r c e n t .                                                                                                                                                                                                                                                                                                                 

–   T o t a l   i n c o m e ,   i n c l u d i n g   i n t e r e s t ,   t o   t h e   c o m b i n e d   O A S I   a n d   D I   T r u s t   F u n d s   a m o u n t e d   t o   $ 1 . 0 8 8   t r i l l i o n   i n   2 0 2 1 .   T h e   

b r e a k d o w n   w a s   $ 9 8 0 . 6   b i l l i o n   f r o m   n e t   p a y r o l l   t a x   c o n t r i b u t i o n s ,   $ 3 7 . 6   b i l l i o n   f r o m   t a x a t i o n   o f   b e n e f i t s ,   a n d   $ 7 0 . 1   

b i l l i o n   i n   i n t e r e s t .   

                                        Y o u   c a n   s e e   t h e   2 0 2 2   T r u s t e e s   R e p o r t   a t   w w w . s o c i a l s e c u r i t y . g o v / O A C T / T R / 2 0 2 2 / . 

W e   G e t   Q u e s t i o n s   . . . 

O n e   o f   t h e   m o s t   p o p u l a r   s e c t i o n s   o f   o u r   w e b s i t e   i s   t h e   
“ F A Q s ”   ( F r e q u e n t l y   A s k e d   Q u e s t i o n s ) .     H e r e   i s   a   
s m a t t e r i n g   o f   t h e   t y p e s   o f   i t e m s   a d d r e s s e d   t h e r e :   

What is the maximum retirement benefit payable?
That depends on your age when retiring. If you retire at 
full age in 2022, the maximum is $3,345. However, if you 
retire at 62, your maximum would be $2,364. If you take 
your benefits at age 70, the maximum would be $4,194.

What is the Ticket to Work program?                          Ticket
to Work can help Social Security and Supplemental 
Security Income disability recipients go to work, get a 
good job that may lead to a career, save more money, and
become financially independent. This all while keeping 
health coverage.

How can I get help with my Medicare premium?
States must help pay some Medicare premiums, 
deductibles and copayments for people with limited 
income and resources. Contact your local state medical 
assistance program for specific requirements.

Check out our FAQs section to see the questions-and-
answers on a range of Social Security topics:
FAQ Home  · Customer Self-Service (ssa.gov)

F o r   e x a m p l e ,   i f   y o u   s t a r t   r e c e i v i n g   r e t i r e m e n t   b e n e f i t s   a t : 

 a g e   6 2 ,   y o u   w i l l   g e t   7 o   p e r c e n t   o f   t h e   m o n t h l y   
b e n e f i t   b e c a u s e   you will be starting benefits 60  
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“Independence” Can Take Many Forms

So once again it’s the familiar - fireworks and cookouts, 
parades and fancy hats, as we celebrate our 246th 
birthday. Yet, “independence” as a concept can mean 
different things to different people. For those of us who 
are employed, a job can bring a degree of financial 
“independence.” But for people with a disability, work 
especially can be a “freeing” agent that allows them to 
reach goals, to achieve all they can. 

The Social Security Disability Insurance (SSDI) and 
Supplemental Security Income (SSI) programs include a 
number of employment support provisions commonly 
referred to as “work incentives.” The work incentives 
provisions provide the assistance people need to move 
from benefit dependency to independence. These 
incentives help people to enter, re-enter, or stay in the 
workforce by protecting their eligibility for cash payments 
and/or health care until they achieve certain goals. 

One of the best ways to learn about work incentives is
The Red Book. It’s a general reference tool designed to 
provide a working knowledge of these provisions. Find out
about the Trial Work Period, the Extended Period of 
Eligibility, the Student Earned Income Exclusion, Medicaid 
While Working, and a lot more. 

You can view The Red Book on our website at: 
https://www.ssa.gov/redbook/index.html

And one more thing ... “Happy Independence Day to All!”
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B e n e f i t s   f o r   W i d o w s   a n d   W i d o w e r s : 
T h i n g s   Y o u   S h o u l d   K n o w   

O v e r   3 . 8   m i l l i o n   w i d o w s   a n d   w i d o w e r s   r e c e i v e   b e n e f i t s   o n   
t h e   w o r k   r e c o r d   o f   t h e i r   d e c e a s e d   s p o u s e .   T h e r e   a r e   s o m e   
u n i q u e   a s p e c t s   t o   t h i s   b e n e f i t ,   s o   l e t ’ s   r e v i e w   t h e m   n o w . 

*   F o r   a   s u r v i v i n g   s p o u s e   w h o   d o e s   n o t   h a v e   a   c h i l d   u n d e r   
a g e   1 6 ,   t h e   m i n i m u m   a g e   t o   c o l l e c t   i s   6 0 .   T h e   s u r v i v o r   c a n   
b e   e n t i t l e d   a t   a   y o u n g e r   a g e   i f   c a r i n g   f o r   a n   u n d e r - 1 6   c h i l d . 

*   T h e   w i d o w / e r   c a n   r e c e i v e   a n y w h e r e   f r o m   7 1 . 5   t o   1 0 0   
p e r c e n t   o f   t h e   d e c e a s e d   s p o u s e ’ s   f u l l   b e n e f i t .   T h e   
p e r c e n t a g e   i s   d e t e r m i n e d   b y   t h e   a g e   o f   t h e   s u r v i v i n g   
s p o u s e   w h e n   f i l i n g ,   i n   s i t u a t i o n s   t h e r e   i s   n o   u n d e r - 1 6   c h i l d . 

*   T h e   F u l l   R e t i r e m e n t   A g e   ( F R A )   s c h e d u l e   f o r   s u r v i v i n g   
s p o u s e s   d i f f e r s   f r o m   t h e   s c h e d u l e   f o r   a   p e r s o n ’ s   o w n   
r e t i r e m e n t   b e n e f i t .   S e e   t h e   s u r v i v o r   s c h e d u l e   h e r e :   
h t t p s : / / w w w . s s a . g o v / b e n e f i t s / s u r v i v o r s / i f y o u . h t m l # h 6 

*   U n l i k e   s p o u s e s   i n   “ l i f e ”   c a s e s ,   s u r v i v i n g   s p o u s e s   a r e   n o t   
r e q u i r e d   t o   f i r s t   f i l e   f o r   t h e i r   o w n   r e t i r e m e n t   i f   t h e y   a r e   
a g e   6 2   o r   o l d e r .   T h i s   m e a n s   t h e y   c a n   s t r a t e g i z e   a n d   j u s t   
t a k e   t h e   s u r v i v o r   b e n e f i t ,   l e a v i n g   t h e i r   o w n   r e t i r e m e n t   
b e n e f i t   t o   g r o w   p e r c e n t a g e w i s e ;   t h e n   t h e y   c a n   f i l e   f o r   t h e   
r e t i r e m e n t   b e n e f i t   a n y t i m e   u p   t o   a g e   7 0 .   

*   K e e p   i n   m i n d   t h a t   i f   t h e   w i d o w / e r   i s   w o r k i n g   a n d   h a s   n o t   
y e t   r e a c h e d   h i s / h e r   o w n   f u l l   a g e ,   t h e i r   e a r n i n g s   c o u l d   
i m p a c t   w h e t h e r   t h e y   c a n   r e c e i v e   n o w .   S e e   t h e   e a r n i n g s   
l i m i t s   a t :   
h t t p s : / / w w w . s s a . g o v / b e n e f i t s / r e t i r e m e n t / p l a n n e r / w h i l e w 
o r k i n g . h t m l 

*   F o r   a n   o v e r v i e w   o f   s u r v i v o r s   b e n e f i t s ,   g o   t o :  
h t t p s : / / w w w . s s a . g o v / b e n e f i t s / s u r v i v o r s / # a n c h o r i n f o 
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